Speaker | Author | Humanist

How do we build an equitable, diverse, and
inclusive culture?

It's a process that requires us to. . .

Evolve Courageously Together.

The leaders who intentionally move from certainty to authenticity, transparency and vulnerability,
will build a culture where people are welcomed, valued, respected, and heard.
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Jennifer Brown (she / her) is an award-winning entrepreneur, speaker, author, and diversity and inclusion expert who is
deeply passionate about building more inclusive workplaces where more of us can feel welcomed, valued, respected, and
heard. As the Founder and CEO of Jennifer Brown Consulting (JBC), a certified woman- and LGBTQ+-owned firm, Jennifer
and her team design and execute inclusion strategies that have been implemented by some of the biggest companies and
nonprofits in the world.

Over years of doing DEI work with countless organizations and leaders, Jennifer brings deep insight into the challenges
organizations and leaders face today. Through keynote presentations, executive coaching, and senior leadership sessions,
Jennifer educates and equips leaders to step into their role in the change effort.

Jennifer is a sought-after speaker and expert for corporations including Google, the Hartford, Hearst, IBM, Indeed, Intel, KFC
Global (Yum! Brands), Liberty Mutual, LinkedIn, McDermott Will & Emery LLP, Medtronic, NASA Space Flight Center, Pruden-
tial, PSEG, Sony, Toyota and more. She has also spoken at leading research institutions such as the Mayo Clinic, as well as
multiple business schools, including William and Mary, Kellogg, Columbia Business School, the Owen GSB at Vanderbilt, and
University of Wisconsin. She currently sits on the Influencer Advisory Board for cultural intelligence consultancy Sparks &
Honey, as well as L'Oreal’s Global Diversity and Inclusion Advisory Board.

Topics include. ..

« Creating Inclusive Cultures of Belonging Where Everyone Thrives
« How To Be An Inclusive Leader

« Ensuring Equity and Belonging in the World of Work

- Actionable Allyship and Upstander Behaviors

- Finding Your Voice in the Workplace

- What Will it Take? Beyond Black and White

Book Jennifer to speak at your next event!

renee.strom@jenniferbrownconsulting.com 612.281.4517 www.JenniferBrownSpeaks.com


https://www.instagram.com/jenniferbrownspeaks/
https://www.linkedin.com/in/jenniferbrownconsulting/
https://www.facebook.com/jenniferbrownspeaks
https://twitter.com/jenniferbrown
mailto:renee.strom@jenniferbrownconsulting.com
https://jenniferbrownspeaks.com/
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Coming October 2022

Revised and Expanded How to Be an Inclusive Leader SECOND EDITION

Jennifer is also the bestselling author of three books, including Inclusion: Diversity, The New Workplace and The Will to
Change (2017), and How To Be An Inclusive Leader: Your Role in Creating Cultures of Belonging Where Everyone Can
Thrive (2019), a shortlist winner of the OW.L. Award, and winner of the 2019 Nautilus Book Awards' Business & Leadership
category. Jennifer co-authored her third book, a groundbreaking book on diversity, equity, and inclusion in society with
thought leader and fellow bestselling author, Rohit Bhargava. The book, Beyond Diversity: 12 Non-Obvious Ways To Build A
More Inclusive World (2021), is a 2022 Axiom Award Gold Medal Winner in the Women/BIPOC Category, a Wall Street
Journal bestseller, a 2022 Nautilus Silver Award Winner in the Multicultural and Indigenous Category, a 2022 Hermes
Creative Awards Platinum Winner, a 2022 Foreword Indies Awards Finalist in the Multicultural Category, and one

of Inc Magazine's 22 Books to Read (or Reread) in 2022. Jennifer lives in New York City with her partner of over 20 years,
Michelle. Learn more at www.jenniferbrownspeaks.com

Leading Inclusively in Turbulent Times

THE WILL TO
CHANGE

Jennifer’s podcast—downloaded by more than 15,000 listeners per month.

Resources

bit.ly/33Ed84H

_E E Scan the QR code or visit the link to the left to access additional
" resources, sign up to receive our newsletter, or engage further with
1 » Jennifer and our community on our monthly JBC Community Calls.
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"Loved this powerful conversation! The conversation was so “We were hanging on every word Jennifer said—the session
open and dialogue so real—to meet people where they are, with her was just so great. Fabulous insights. Feedback has
help them embrace their own lived experiences. . . while been how very real Jennifer is and able to get down to a level

encouraging others to embrace their own. Maybe the best on this topic that nobody else has been able to do through her
session I've seen this week!" real life examples and the perspectives she shared.”

— Forum on Workplace Inclusion Attendee — TE Connectivity


https://linktr.ee/jenniferbrownspeaks
https://jenniferbrownspeaks.com/
https://jenniferbrownspeaks.com/

